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WRITE TO US

New Hampshire has one of the na-
tion’s largest per capita populations of
veterans. Since 2007, Easterseals NH
has provided a wide variety of services
to more than 9,000 veterans, military
members, and their families through
our Veterans Count program. We’ve
learned a lot along the way, and with
new research, a new partnership with
the state, and with your help, we are em-
barking on an unprecedented effort to
expand our commitment to the military
community unlike anything achieved in
New Hampshire.

Last year, the State of New Hamp-
shire awarded Easterseals NH $23 mil-
lion to develop a campus for military
members and their families at our un-
derutilized 15-acre campus in Franklin.
It is a humbling investment in our non-
profit, and we are honored to bring to life
the vision of a campus that will provide
enhanced care to our veterans and their
loved ones.

In order to bring forth the first-of-its-
kind military and veterans’ community
in the Granite State, we committed to
seeking robust and thorough feedback
from the community. Easterseals NH
created a Campus Taskforce to provide
insight and expertise and solicit input
from subject matter experts on develop-
ing a financially sustainable and im-
pactful campus for service members,
veterans, and their families.

Over nine months, the Campus Task-

force attended local and regional site
visits of high-quality military and veter-
an programs; conducted interviews and
outreach with state officials, nonprofits,
and other providers; sent surveys to
providers and members of the military
and veteran community; led discus-
sions with local officials from Franklin;
identified a construction design and

build partner; and zeroed-in on exactly
what needs the campus would fill.

Here’s what we learned:
h 90+ percent of respondents to the

provider survey expressed an interest in
collaborating in offering services on the
campus;

h Top needs of active military mem-
bers and veterans include mental health
services, awareness and navigation of
services, care coordination, and hous-
ing support and stabilization;

h Top needs identified for caregivers
and families of service members and
veterans include respite and support
groups; social events, and child care;

h Top three amenities offered on the
site suggested by respondents include
trails, pool, and barn.

Based on this feedback, we devel-
oped a vision for the campus we believe
will meet needs through a whole new
approach to veterans care:

h Affordable Housing: Provide 30
fully accessible rental housing apart-
ments for veterans and assist in the cre-
ation of a care plan, engage residents in
work and volunteerism, and offer peer
and social offerings on campus to build
community.

h Hub of services: Integrate care co-
ordination with a variety of providers to
streamline recovery and access to ser-
vices.

h Therapeutic Services: Offer thera-
peutic recreational and creative oppor-
tunities that span equine therapy, ser-
vice dog programming and training, ac-
cessible paths throughout campus,

dedicated space for outdoor music and
performance activities, provide space
for art therapy, build a playground with
accessible features, and other tradition-
al fitness and wellness opportunities.

h Retreat Center : Offer space for re-
spite overnights and group meeting
areas.

h Community Engagement: Offer
grassroots, skill-based programming,
engage local businesses, organizations,
and individuals in supporting the pro-
ject financially and through volunteer-
ism

Construction begins in September. It
will be developed in stages, over several
years, based on our ability to raise the
needed funds to complete all aspects of
the campus. The first phase will focus
on affordable housing, the retreat cen-
ter, and hub of services, anticipated to
be completed by December 2024.

In order for the campus to be truly
successful, we need the larger commu-
nity to spread the word about the cam-
pus, follow its development, and finan-
cially participate in making this a true
center of excellence to serve those who
served.

A full report of our community en-
gagement process and results can be
found on our website at www.easter-
sealsnh.org/military-veterans-campus.
We invite you to join us in this mission
of compassion for our veterans.

Maureen Beauregard is president
and CEO of Easterseals NH, VT, and Far-
num. This column first appeared in New
Hampshire Bulletin.

A new vision for NH’s veterans and military community
Maureen Beauregard
Guest Columnist

Easterseals NH held a press
conference to showcase design plans,
created by PROCON, for its new
military and veterans campus to be
developed in Franklin. Pictured from
left to right are speakers from the
event, John Stebbins, Managing
Director, PROCON; Andy MacWilliam,
Chair of the Board of Easterseals NH;
Maureen Beauregard, President & CEO,
Easterseals NH; Commissioner Taylor
Caswell, NH Department of Business
and Economic Affairs; Commissioner
David Mikolaities, NH Department of
Military and Veterans Affairs; and
Michael Salter, Veterans Count
Volunteer, Easterseals NH. PROVIDED

Letter tried to be critical but
instead highlighted Progress
Portsmouth's success

July 14 − To the Editor:
Frankly, I never thought I’d be thank-

ing and agreeing with Duncan MacCal-
lum on these pages, but hope springs
eternal. I’m writing here as one of the
leaders of Progress Portsmouth.

First, McCallum gives Progress Ports-
mouth a tremendous and much appreci-
ated boost, reminding the almost 40% of
all Portsmouth voters who visited our
website why they did so during the 2021
election, especially the pages devoted to
candidates. Voters hungry for informa-
tion were able to read about the candi-
dates we supported in plain, positive
language. There were no personal at-
tacks, no cynicism, no blame, and im-
portantly, no McIntyre. They got to read
about the policy initiatives Progress
Portsmouth cares about the most. Top of
the list, housing. Followed by our goal of
supporting a slate that better represents
Portsmouth’s median age of 40 (we suc-
ceeded), reaching out to voters often ig-
nored such as renters, young people, and
newcomers (we succeeded), and helping
elect a council that would get stuck into
its primary responsibility of policymak-
ing (we succeeded). 

We did this without resorting to criti-
cism or personal attacks of any form.
Never once, ever, did Progress Ports-
mouth mention the so-called “Becksted
Five” or any of its members. Contrary to
the conspiracy theories, our support of
candidates was funded exclusively by
donations from local voters. Candidates
ran and paid for their own campaigns.
On our website, voters read about the
candidates we supported. They attended
events, took the measure of candidates,
and made up their own minds, in record
numbers. At a time when many people
are turned off by politics and politicians
in general, we got a lot of people en-
gaged. We even gave them some cool
stuff like drone video tours of the voting
wards, created by a local high school stu-
dent. Well done, Progress Portsmouth!

Second, McCallum is absolutely right
when he says that voters in the upcom-
ing election must judge the current

council on its track record. The incum-
bents who decide to run again will have
to persuade voters that this council has
made progress in key policy areas such
as housing, improving the safety on our
roads, and securing a more sustainable
future. And of course, they will have to
answer questions about the McIntyre
project, the final chapter of which has yet
to be written. That said, unless I misread
the general public sentiment, there are
probably very few people left in Ports-
mouth who want to hear the word “Mc-
Intyre” ever again. Residents just want it
to be over. Nor are voters interested in
wasting their precious time listening to
the politics of blame. In fact, my guess is
that voters will want to know more about
housing, the challenges it poses, and the
initiatives to address it in spite of efforts
to reject, delay, or sabotage housing pro-
jects. They will want to know how Ports-
mouth plans to meet the challenges of
the inevitable weather extremes coming
our way. Real problems need practical
solutions and always compromise.

When McCallum says the candidates
we supported in 2021 ran on the mishan-
dling of the McIntyre project by the
Becksted council as a campaign “corner-
stone," I very much doubt he intended to
lie. I think he sometimes just gets carried
away by his passions and misremembers
things. He should check with the candi-
dates themselves to see how they re-
member it. There is a small group of peo-
ple in town who are already planning to
turn the coming election into the kind of
“grievance” election we saw in 2019. They
even have their own partisan house
“newspaper,” the tone and content of
which says all you need to know about
their approach. So, to the voters of Ports-
mouth, I would respectfully recommend
an approach of healthy skepticism as the
fall campaigns begin. I hope you’ll tune
your antennae to identify the trouble-
makers and rumor-mongers, demand
facts and verifiable truth, and ask tough
questions of all the candidates. I believe
enough in the politics of local democracy
to feel confident the voters of Ports-
mouth will elect an able council for the
next two years.

Gerald Duffy
Portsmouth

True annual physical and total skin
check are things of the past

July 13 − To the Editor:
Yesterday I went to a dermatologist

for the second time looking for a total
body skin check which I didn’t get a year
ago. I had read a paper by a doctor in
Boston who recommends that be done
every year after the age of 80. I used to
get a good one from my doctor until 10
years ago when he retired. For my annu-
al physical he had me naked for the
whole half hour I was with him as he did
all kinds of things so I figured he got a
good look at everything. Alas the annual
physical is a thing of the past and now I
get a wellness check. To pass that test
it’s − your breathing and you walked in
here − see you next year.

I figured I had to see a dermatologist
now but last year fell short of total so
this year I specified total. This year was
even less. The waitresses at Trackside
see more of my skin almost. I can’t see
Medicare having to pay for that and call-
ing it a skin check.

My mother lived to 102 and I’m sure
she never saw a dermatologist so maybe
I’ll just do that myself.

Russ Hoyt
Exeter

NH corrections officers, prisoners
and their families deserve better

July 16 − To the Editor:
There is a sign at the Visitors Center

at New Hampshire State Prison in Con-
cord stating that visiting hours are pres-
ently limited to Wednesday and Thurs-
day. This would seem to make it difficult
if not impossible for family members,
friends, and other outside contacts who
are employed during the week or who
live any considerable distance from the
facility and who would otherwise be
available only for weekend visits to have
any kind of personal contact with any-
one serving a sentence. The more exten-
sive the isolation all too often means the
more difficult time within the walls and
reentry to a normal life upon release.
(The midweek hours have been extend-
ed to p.m., but this still leaves a very
short window of opportunity for those

on the outside with full time jobs, family
responsibilities, or who live beyond the
Concord area.)

One explanation for the narrowing of
visitation is the lack of available staff
and supervisory personnel during the
weekend hours. This would be consis-
tent with several recent news articles
regarding employment conditions at
the prison. The first was that staffing
levels were somewhere in the neighbor-
hood of 50 percent of what would ordi-
narily be required. Partly as a result, ac-
cording to a second report, the Correc-
tion Department was seeking a supple-
mental $16 million appropriation to pay
for overtime hours for existing person-
nel.

One cause of this situation was given
to be the going rate of pay for correction-
al officers, described to be something
close to $56,000, hardly adequate com-
pensation given the required level of
training and all of the pressures and po-
tential dangers that go with the posi-
tion. (Would it not have made more
sense to have appropriated the $16 mil-
lion up front to increase salaries and
benefits?) The newly adopted state
budget may have addressed the prob-
lem to some extent, but it is yet one
more example (similar to conditions in
the attorney general's office described
in my recent letter) of how New Hamp-
shire is failing its obligation to its citi-
zens and its employees, and in this case
interrupting important personal inter-
action between prisoners and their con-
tacts outside the walls.

We are constantly assured by our
governor and legislative leaders that all
is well, that New Hampshire is in sound
financial shape, that the needs of work-
ers, families, the disabled, mentally ill,
etc. are being met, and as a result the
time is ripe for additional reductions in
State revenue sources.

I'm thinking that perhaps the guards
at the prison and the families of those
who are residents of that facility might
tell us otherwise.

Anthony McManus
Dover
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